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3TT HT^W H^SJFT T^^T^T^WT, WST 

oqqf.yiM’t tiPldl, Rl^f - X?$
 

1*licb : ‘ 

?ft til(<sil«|l -ti^M fe3K1<*l3'4riTT (Rl4T) ST^Pi^H, ?ooX

:-y,<iy.yu.'tiffift-'Hiyii/sTRsn/ /?o?■wii«iNi
 

([$|4T) 3jfi|fH4H, ?ooX (JH ^ooX "cTT ^X) ’Ml’cl ch<r1H
   

41d«hdH ? WT Sff^PiqHI-^ll chdH 3 ^TT(F) Kit3T^H eh<uqid STT^qT STf^RW 
 

^TK ^ft'Tni^RT['W-W<*H’!r4T, (f^f) oqq^Hd *lfadl*1 ^diy^l faPl4A 
  

■^TR WT^ S^feROR^T. cRnfij, 'UtlR-^cfld 5ft WITH’feWT^TWIT (IST^f) 
    

oH^STTHH dPldl WT wf ^ftdl cbl4<d 3nt. ka-S^d 3^011^
     3Td?T shHId-) W?0?^ foot'd S^Wl^M fbHi^ 6\3ok9/?o^

   
Ro^/o^/^o^X tfcft M^ll. R’jhi'cql 3i^q’JlA cRsf ■hIhJI "4T^ft ?ft wfwn 
f^cR<T°ziWIT 'Mlxill RUT^T?ET fcf’HP11^I SRpfcT 4^<, HcT-S? ^TT Mdl^Od R^dl cbdcll 

 fciRqH 3Tft. 
    k (^)^n i^lPl'MHi'il TC-ST (<l^iy^l) ftR-MH, ^THH^UWcT 

  
rTWI Weft ^iWlcI 3dld.

 
©qio^l :- 

 IdR-MHId HHWWR WT 3J2f snWfaH^WR, - 
(^7) “srf^lfHW” *-6ul'J ?ft tili'MI'MI' ii^M (Rl-^T) S-rf^R^H, ?ooX.

(W ?ooX ^TT H5i<r^ fhHicb ^X)
(TcT) 'WI 4)|4<^I<1 3jR|chl<l” J-6ulR SjMRRJTeftRT chW 3 TTTWlR R^d 

 
WR WT «hl’4«t>l<l SlfcFTft.

  •c    (H) £RrMt” ■RRT 3^ ?ft Uljsn^T WITH fnWWTWIT HF^t arf^R-MHI^I WTH R  
3|«<R M<£)d ch<u^ld 3jiRRl ©qcitiiNH tiRldl.

 (ET) . “RWSnf^lfl” HTHT 3T§f WH chl4ch|<l 3Tf^chl(l.
  

■siren’ 3t4 ^if4Ri^ f4^i4Ui-41 ’Wid=hv^t 
 (^T) 4-5ulR H6KI^ *II*H.

(®) “f4Rd nfterr’ ht^tt sr^f ?ft w^n-sii with fd^-wo^^^TT, fin^fmRn^wtht:rh  
Rw ’^TT y-MMHIsf Rspn ^Slld 3|iR<rni ^I^JI 3lf^<ullsR 3diRqD 
mOs^T, 3RTT 3di^_

 (jsr) “Rrw •yfReft” w 3^4 ?ft w^hi withRwwtwit, Rr^f wft
HTHTRFTH 3RtRwh4 WIPM w4t)'WHW, W'a RR-MHi-^ll iRRl^ -w 
HSst Wcf d'R'J’MlH 31|RR1 ^jifenft Rd'S idR41 3RTT 3Tf^. 

  
(XT) “fd^dRIoddOT WW” ^TcTT 3t4 3Tf^R<|Jdl'oqi H 

 
3i |RR1 fodKIcddi-SIT, 3RTT

w
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 3. TC-3I4T McJIclfltf

 sft ^nf^NT tfi’WH f^T^T ^i-cqi 3^cq|(]<c|(oqq^sjjTO, TC-ST ^IT

Pi^<+4) m4)qi^ >?l,j|cq[^| i< =hi hijiP ilfcr.
 

 (^) WIPWfwA3jfw^^T W3T 03 HT^tpq[X|d
 ■felW<r*4l (RlM iqPiqHi-cqi fqRq^ %R^ft ^{^cTT SITU1!^W-

   
^PT^rfTT ^TT 3TT%j|<iq< giq ddqRtrqi ^TW oq^cTl'-uqi

 TOTT^T, "fer - ; ■

OS') Piel'S 'Hpldlgjl Id 34iRtrqI fqRd Pfta^Tr PHldl-cqi 3TraHlcK ster 
      

<^<^1 3TTf^r 4T fqPwi-oqi ftPiqq 3^TT Wl' WTT-ST

HMpP&Hlgll TOTT ^qT.

X. qqlnqkl:-
   <X^) W - ^TT idq^id cb<uqid' 3JI^'<rqi ^lR<lcDd ^<SIHdi< 

    
K^HIch^ 3^ q^uqi-oqi 34^<-oq| fewK 343TT ^sR^TTH^T^; 

 

 

pk) Sjf^cfcdH spj _ Wife ch<uqid 3TT^4T ^ifeildld <^HWC 
     

3^SIFTT^ 3Fsf ch<uq|-cq| 34^<-uq| Rdictiti, Tl'^lq y^ijf ©qRlRcM 3T^T 
    

y^lfdld 3T^T cFtf^ff 3}f^ H¥T^, OTfa

3^qq|<HlJi [oiltl q^f^^TT 31f^HHT^.

Mqiq.i HIHpl^Hlgl\ Piqq-J) ^uqid 34I 3^ciqKI<4l^t 

r^ii’rqi-cqi IdHichHKH kr; W-qi ^rftf^rr^Prsthh.
   chitfMtft ^r tiRdlT^i hi^cR q-HW q^Md ST^Pldl KP4)^T chldiqEfkT 

 
C^q ehidiq^s) W^cf s^sjt 3cdM Kfat cf ^rf^rgur Kyf wt (^r 3R^r ?r)  
^P^1^ nMliffT RtWHRR ^T q-Jdld^ft RRIWTSR^fRRT Syf wt 34|c^qch 

WRT. TRirfr, KlWajT chMIdtfld (qit^q WnS^ftR?) ’f^f^T S^t^iT 3<xM R W^W 
 

^TOTRif R^RW.fRRT^T q->ld|ci4t WWTRTRRftRTTRof R^RRRTTRFEft ^RT RAM 

«h<u<lid

R.^t^fRR;3^TT:-
 RTfsfRRRTRRRRRR iRcrAI Mdld^id iRRRcftRT^t ^^cJ^kR-

CR^) P=IRlp4dl-41 RT^RT *Pta^d 3hi|u| R4t^r (RRRRRft.'^t.)Rcjd)
■ RKuI irM 3-K4I41, SRtfvr

(^’<) ^TRR-^ftsnR^t RftSR 3cd|uf ^(^<^11 3R{Ht

PlARcflcbftdl ??R?Rd41 :-
 Hdl-ddlg,!*). iRRRdt ^AIRiPdl rVr R^RRR RRqW Rtf dlr! rR dPldl-cqi RFR^ RRF 

 
RRFRTRRft qqftfld RAPl&ldl&l'k RW^frT.

  V3. RllPlSJRftR chlrlIM^ft:-

PlPiqtf 3 R^ RRR

■mA. 
vX '^y
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C. W^TcIT ^TFT 3TCTPt:-
^bil^aO felled 3J<ft ^T?ff SjfilPiqH SRplT cMligKrO ctK^ld 

iwr qitjqi a<d4l, ?Rhr wh srrfnT 3tt^t snftr wimi^A <+<u<Mid
fefa’MH, i>, Wh^W 3 M<?leldol ^[PT 3TO?ftH.
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REGULATIONS

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/
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i

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.
Dated the................... 2025.

Outward No.3386 
Date-05/02/2026

/2025 - In exercise of the powers 
conferred by sub-section (2), of section 15 read with clause (z) of section 2 
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of' 
2004), the Management Committee of the Shree Sai Baba Sansthan Trust 
has the powers to make the regulations regulating the recruitment. 
However, at present, there is no Management Committee but an Ad-hoc 
Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 
pursuance of the decision dated 09/05/2024, of the Hon'ble High Court, 
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 
Baba Sansthan Trust is hereby pleased to make the following regulations 
regulating the recruitment to the post of the Manager (Group-A) in the 
Prasadalaya Department of Shree Sai Baba Sansthan Trust under the said 
Act, as follows: - '
1. (7) These regulations may be called the Manager (Group-A) 
(Recruitment) Regulations, 2025.
(2) They shall come into force on the date of their sanction by the State 

Government.
2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 
2004 (Mah. XIV of 2004); ,

(/>) “Chief Executive Officer” means the Chief Executive Officer 
appointed by the Government under section 13 of the Act;
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(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;
(d) “Competent Authority” means the Chief Executive Officer;
(e) “Degree” means a Bachelor’s degree of a recognised university;
(/) “Government” means the Government of Maharashtra;

j (g) “prescribed. examination” means an examination conducted by 
the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 
agency nominated by it for the purpose;

(A) “Selection Committee” means the Employee’s Selection 
Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 
Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.1 /
3. Appointment to the post the Manager (Group-A) in the Trust, shall be 
made,-

(a) by promotion of a suitable person on the basis of seniority-cum- 
merit, from amongst the persons holding the post of Superintendent various 
Departments of the Trust, having not less than three years regular service in 
that post and who possess the qualifications specified in regulation 5 of 

t

these regulations; or
(b) by nomination from amongst the eligible candidates, on the basis 

of prescribed examination conducted by the Selection Committee, who 
fulfils the qualifications specified in regulation 5 of these regulations.
4. Age Limit.-

(i) Lower Age Limit.- Not less than eighteen years of age 
(completed) as on the last date of submission of applications to the trust, as 
per the advertisement for recruitment to the said post;

(z7) Upper Age Limit.- Not more than thirty-eight years of age 
(completed) for the persons not belonging to the reserved categories; and
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5. Educational Qualifications.-
The person for being eligible for appointment to the post under these 

regulations shall,-
(1) hold a degree of a statutory university in Hotel Management : 

and Catering Technology (H.M.C.T.); and
(2) shall have passed MS-CIT examination.

forty-three years of age (completed) for the persons belonging to the 
reserved categories. The upper age limit shall be applicable as on the last 
date of submission of applications to the trust, as per the advertisement for 
recruitment to the said post. .

6. Other provisions relating to appoihtment.-
If the suitable candidate for appointment by promotion is not 

available, the appointment may be made by nomination in respect of that 
appointment year with the approval of the appointing authority.

7. Probation period.- i
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 
on which he joins his post on which he is appointed. The probation period 
may be extended, after approval of the Committee, for a maximum period 
upto one year. Completion of the probation period (including extended 
period) to the satisfaction of the appointing authority; and passing of 
prescribed examinations and training (if any) shall be mandatory. In the 
event failing to complete the probation period (including extended period) 
or pass the examinations and complete the training, his services shall be 

liable to be terminated.

8. Other service coriditions to apply.-
The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the
- ’ Pag® 13.
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Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan.Trust (Shirdi).

Government Resolutions, and orders as well as the provisions of other 
regulations specified by the Trust shall be applicable in respect of the 
services to the post mentioned under regulation 3.
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